
JUSTIFICATION   FOR   SERIES   (4000) 
Personnel  
 
(Pending   Board   Adoption   September   20,   2017)  
 
Background  
 
BP/AR   4030      Nondiscrimination   in   Employment 
(BP/AR   revised) 
Policy and regulation updated to reflect NEW STATE REGULATIONS (Register 2015, No. 50), as renumbered,                             
which specify certain requirements to be included in district policy or regulation and extend protections against                               
discrimination to unpaid interns and volunteers. Policy also adds requirement to post the California Department of                               
Fair Employment and Housing publication on workplace discrimination and harassment, and reflects NEW LAW                           
(SB 1063, 2016) which prohibits the payment of different wage rates based on race or ethnicity and prohibits the use                                       
of prior salary history by itself to justify any disparity in compensation. Regulation reflects provisions of new state                                   
regulations regarding training of supervisors and dissemination of the district's nondiscrimination policy to all                           
employees. 
  
BP/AR   4119.11/4219.11/4319.11      Sexual   Harassment 
(BP/AR   revised) 
Policy and regulation updated to reflect NEW STATE REGULATIONS (Register 2015, No. 50), as renumbered,                             
which extend protections against sexual harassment to unpaid interns and volunteers, require districts to instruct                             
supervisors   to   report   complaints,   and   revise   requirements   pertaining   to   the   training   of   supervisory   employees. 
 
BP   4112.2      Certification 
(BP   revised) 
Policy updated to add requirement, as amended by the Every Student Succeeds Act (P.L. 11495), to notify                                 
parents/guardians of each student attending a school receiving Title I funds that they may request certain information                                 
regarding   the   qualifications   of   their   child's   teacher. 
  
E   4112.9/4212.9/4312.9      Employee   Notifications 
(E   revised) 
Minor revision made in exhibit to delete notification (last item of section II) regarding the opportunity to comment                                   
and participate when a school is identified for restructuring under Title I program improvement, repealed by the                                 
Every   Student   Succeeds   Act   (P.L.   11495). 
  
BP   4113      Assignment 
(BP   revised) 
Policy updated to delete material re: assignment of teachers who meet the qualifications of "highly qualified"                               
teachers, as those requirements were repealed by the Every Student Succeeds Act (ESSA) (P.L. 11495). Policy also                                 
revised to reflect the continuing requirement to describe in the Title I local educational agency plan how the district                                     
will address any disparities that result in lowincome or minority students being taught at higher rates by ineffective,                                   
inexperienced, or outoffield teachers. Details reflecting the state's Compliance Monitoring, Intervention and                       
Sanctions program deleted as the CDE's ESSA transition plan indicates that districts will not be required to                                 
participate   in   that   program   in   the   201617   school   year. 
  
AR   4115      Evaluation/Supervision 
(AR   revised) 
Minor revision made in regulation to delete requirement that a teacher, in order to be evaluated on a fiveyear                                     
schedule, must meet the qualifications of a "highly qualified" teacher if applicable for the position, as the highly                                   
qualified   teacher   requirements   were   repealed   by   the   Every   Student   Succeeds   Act   (P.L.   11495). 



  
AR/E   4222      Teacher   Aides/Paraprofessionals 
(AR   revised;   E   deleted) 
Regulation updated to delete material on the qualifications and duties of paraprofessionals working in a program                               
supported by Title I funds, as those requirements were repealed by the Every Student Succeeds Act (P.L. 11495).                                   
Regulation also consolidates options for the requirement that paraprofessionals demonstrate proficiency in reading,                         
writing, and mathematics equivalent to or exceeding the proficiency required for high school seniors. Exhibit which                               
provided   a   sample   attestation   of   compliance   with   Title   I   paraprofessional   requirements   deleted. 
 


