
 Perris Union High School District – BOARD POLICIES 

 JUSTIFICATION FOR SERIES 5000 (STUDENTS) 

 (Pending Board Approval October 16, 2024) 

 Background 

 Board Policy 5113 - Absences and Excuses 
 (BP Revised) 

 Policy updated to reference CSBA's new governance brief, "Seize the Data: Using Chronic 
 Absence Data to Drive Student Engagement". Additionally, policy updated to clarify that 
 absence from school is required to be excused when the absence is due to work in the 
 entertainment or allied industry, as permitted by law. In addition, policy updated to add the 
 requirement for teachers to provide identical or equivalent assignments and tests when a 
 student has an excused absence. 

 Administrative Regulation 5113 - Absences and Excuses 
 (AR Revised) 
 Regulation updated to reflect  NEW LAW (SB 350, 2023)  which requires that (1) a student's absence 
 be excused for up to five days when the absence is for the purpose of attending funeral services or 
 grieving the death of a student's immediate family, or of a person who is determined by the student's 
 parent/guardian to be in such close association with the student as to be considered the student's 
 immediate family, and (2) a student's absence be excused for up to three days when the absence is 
 for the purpose of accessing victim or grief support services or for participating in safety planning as 
 it relates to the death of a student's immediate family member, or of a person who is determined by 
 the student's parent/guardian to be in such close association with the student as to be considered 
 the student's immediate family. Additionally, regulation updated to reflect  NEW LAW (AB 1503, 
 2023)  which provides that attendance at a religious  retreat may be excused for no more than one 
 school day each semester. In addition, regulation updated to generalize the means of communication 
 from parents/guardians to verify a student absence to keep the language more timeless. Policy also 
 updated for closer alignment with law, clarity, and gender neutrality. 

 Administrative Regulation 5117 - Interdistrict Attendance 
 (AR revised) 

 Regulation  updated  to  reflect  changes  to  interdistrict  attendance  procedures  pursuant  to 
 California  Education  Code,  Section  46601  and  reflects  the  discontinuation  of  California 
 Education  Code,  Section  46601.5  under  SB  143  (2023)  .  (1)  Interdistrict  Transfer 
 Agreements,  the  governing  boards  of  two  or  more  school  districts  are  authorized  to  enter  into 
 agreements  to  allow  interdistrict  attendance  for  pupils  residing  within  their  respective 
 districts.  If  a  request  for  an  interdistrict  transfer  is  denied  by  a  school  district,  the  parent  or 
 guardian  may  appeal  the  decision  to  the  county  board  of  education.  The  appeal  must  be  filed 



 within  30  calendar  days  of  the  final  denial  from  the  school  district.  The  county  board  is 
 required  to  make  a  determination  on  the  appeal  within  30  calendar  days  of  receiving  the 
 appeal,  deciding  whether  the  pupil  should  attend  the  requested  school  district  and  specifying 
 the  period  of  attendance.  (2)  Removal  of  Childcare  Consideration  (California  Education  Code, 
 Section  46601.5)  The  prior  provision  that  allowed  interdistrict  attendance  permits  based  on 
 childcare  location  (when  a  student's  childcare  provider  was  located  in  a  different  district  than 
 the  district  of  residence)  is  no  longer  valid  under  current  law.  As  a  result,  the  District  may 
 discontinue  considering  interdistrict  transfer  requests  that  cite  childcare  arrangements  as  the 
 primary  basis  for  the  request.  (3)  District’s  Approach  to  Interdistrict  Transfer  Requests.  The 
 District’s  Administrative  Regulation  AR  5117  remains  legally  compliant  with  the  changes 
 introduced  by  SB  143.  The  District  may  revise  AR  5117  to  limit  the  criteria  for  approving 
 interdistrict  transfers,  thus  potentially  reducing  the  number  of  students  transferring  out  of  the 
 District.  The  policy  revisions  may  aim  to  enhance  student  retention  by  emphasizing  reasons 
 other  than  childcare  for  approving  interdistrict  transfers,  such  as  academic  programs  or 
 special  education  needs.  This  policy  update  is  effective  immediately  and  should  be 
 implemented  prior  to  the  next  academic  year  to  ensure  all  interdistrict  transfer  requests  are 
 processed in accordance with SB 143. 

 Exhibit 5117 - Interdistrict Attendance 
 (E revised) 

 Newly adopted Interdistrict Transfer form. 

 Board Policy 5116.2 - Involuntary Student Transfers 
 (BP revised) 

 Policy  updated  to  clarify  that  the  policy  only  addresses  involuntary  transfers  to  other  schools 
 within  the  district,  add  that  the  determination  of  where  to  transfer  a  student  who  is  the 
 subject  of  involuntary  transfer  include  a  review  of  the  programs  to  which  the  student  may  be 
 involuntarily  transferred,  provide  that  the  Superintendent  or  designee  ensure  that  involuntary 
 transfers  are  made  in  a  nondiscriminatory  manner,  and  reflect  NEW  CALIFORNIA 
 DEPARTMENT  OF  EDUCATION  GUIDANCE  regarding  legal  requirements  and  recommended 
 best  practices  governing  voluntary  and  involuntary  students  transfers.  Policy  also  updated  to 
 clarify  requirements  for  an  involuntary  transfer  of  a  student  who  has  been  convicted  of  a 
 violent  felony  or  a  misdemeanor  associated  with  possession  of  a  firearm,  an  involuntary 
 transfer  to  a  continuation  education  program  or  class  within  the  district,  or  an  involuntary 
 transfer  to  a  community  day  school  within  the  district.  Additionally,  policy  updated  to  include 
 information regarding notice and disclosure requirements. 

 Board Policy 5126 - Awards for Achievement 
 (BP revised) 

 Policy  updated  to  add  that  a  budget  be  established  for  the  purpose  of  student  awards,  and 
 that  no  fee  or  other  cost  be  charged  to  any  student  in  relation  to  any  requirements  in 
 qualifying  for  or  receiving  any  district  achievement  awards.  Additionally,  policy  updated  to 
 separate  out  the  State  Seal  of  Biliteracy  material  from  district  established  awards  for 
 biliteracy,  and  to  clarify  that  the  Governing  Board  may  prohibit  the  district  committee  which 
 administers  the  district's  scholarship  and  loan  fund  from  accepting  any  donation  under 



 conditions  it  finds  incompatible  with  the  fund's  intents  and  purposes  as  specified  in  Board 
 Policy 3290 - Gifts, Grants and Requests. 

 Administrative Regulation 5126 - Awards for Achievement 
 (AR revised) 

 Regulation  updated  to  reflect  NEW  LAW  (AB  370,  2023)  which  revises  the  criteria  needed  to 
 be  met  for  a  student  to  be  awarded  the  State  Seal  of  Biliteracy,  and  to  clarify  the  eligibility 
 requirements for an English learner to be eligible for the State Seal of Biliteracy. 

 Administrative Regulation 5131.2 - Bullying 
 (AR revised) 

 Regulation  updated  to  expand  the  definition  of  "cyberbullying"  to  reflect  CSBA's  policy  brief, 
 "School  Safety:  Bullying  and  Cyberbullying."  Regulation  also  updated  to  add  additional 
 measures  to  prevent  bullying  as  provided  in  NEW  U.S.  SURGEON  GENERAL  GUIDANCE  by 
 developing  a  strategic  plan  for  school  connectedness  and  social  skills  with  benchmark 
 tracking,  implementing  socially  based  educational  techniques,  creating  a  supportive  school 
 environment  that  fosters  belonging,  and  building  social  connection  into  health  education 
 courses.  Additionally,  regulation  updated  to  include  digital  and  media  literacy  skills  in  student 
 instruction,  as  provided  in  NEW  U.S.  SURGEON  GENERAL  GUIDANCE  ,  expand  the 
 responsibilities  of  staff  as  role  models  for  students,  and  reflect  NEW  LAW  (AB  2879,  2022) 
 which  requires  a  social  media  platform  to  establish  a  mechanism  that  allows  any  individual, 
 regardless  of  whether  that  individual  has  a  profile  on  the  internet-based  service,  to  report 
 cyberbullying.  Regulation  additionally  updated  to  reflect  NEW  LAW  (AB  1165,  2023)  which 
 encourages  the  district  to  have  a  student  who  has  been  suspended,  or  for  whom  other  means 
 of  correction  have  been  implemented  for  an  incident  of  racist  bullying,  harassment,  or 
 intimidation,  and  the  victim,  to  engage  in  a  restorative  justice  practice  suitable  to  address  the 
 needs  of  both  of  the  students,  engage  the  perpetrator  in  a  culturally  sensitive  program,  and  to 
 regularly  check  on  the  victim  to  ensure  that  the  victim  is  not  in  danger  of  suffering  from  any 
 long-lasting mental health issues. 

 Board Policy 5131.2 - Bullying 
 (BP revised) 

 Policy  updated  to  reflect  NEW  LAW  (AB  1078,  2023)  which  requires  that  the  district's  policy 
 prohibiting  discrimination,  harassment,  intimidation,  and  bullying  include  a  statement  that  the 
 policy  applies  to  all  acts  of  the  Governing  Board  and  Superintendent  in  enacting  policies  and 
 procedures  that  govern  the  district.  Policy  also  updated  to  reference  NEW  U.S.  DEPARTMENT 
 OF  EDUCATION  GUIDANCE  addressing  discrimination,  and  reflect  CSBA's  policy  brief,  "School 
 Safety:  Bullying  and  Cyberbullying,"  which  encourages  district  families  to  model  respectful 
 behavior,  contribute  to  a  safe  and  supportive  learning  environment,  and  monitor  potential 
 causes of bullying. 

 Administrative Regulation 5141.21 - Administering Medication and Monitoring Health Conditions 
 (AR revised) 

 Regulation  updated  to  reference  NEW  LAW  (AB  1722,  2023)  which  authorizes  districts  to 
 hire  a  licensed  vocational  nurse  following  Governing  Board  approval  that  a  diligent  search 



 was  conducted  for  a  suitable  credentialed  nurse,  include  definitions  that  pertain  to  new 
 legislation,  and  reflect  NEW  LAW  (AB  1651,  2023)  which  (1)  includes  holders  of  an  Activity 
 Supervisor  Clearance  Certificate  as  those  for  whom  districts  are  required  to  provide 
 epinephrine  auto-injectors  if  they  have  volunteered  to  administer  them  in  an  emergency  and 
 have  received  training,  and  (2)  requires  schools  that  provide  epinephrine  auto-injectors  to 
 store  them  in  an  accessible  location  and  include  that  location  in  annual  notices  to  staff. 
 Regulation  also  updated  to  reflect  NEW  LAW  (AB  1283,  2023)  which  authorizes  districts  to 
 provide  emergency  stock  albuterol  inhalers  to  school  nurses  or  trained  personnel  who  have 
 volunteered,  who  may  use  the  inhaler  to  provide  emergency  medical  aid  to  person(s) 
 suffering,  or  reasonably  believed  to  be  suffering,  from  respiratory  distress,  NEW  LAW  (SB  114, 
 2023)  which  appropriates  funding  to  county  offices  of  education  for  the  purpose  of 
 purchasing  and  maintaining  a  sufficient  stock  of  opioid  antagonists  for  districts,  NEW  LAW 
 (AB  1166,  2023)  which  provides  that  employees  and  volunteers  who  render  emergency 
 treatment  at  the  scene  of  an  opioid  overdose  or  suspected  opioid  overdose  by  administering 
 an  opioid  antagonist  will  not  be  liable  for  civil  damages  resulting  from  an  act  or  omission, 
 unless  such  act  constitutes  gross  negligence  or  willful  or  wanton  misconduct,  and  NEW  LAW 
 (AB  1810,  2022)  which  authorizes  a  school  nurse  or  a  volunteer  designated  and  trained  to 
 administer  emergency  anti-seizure  medication  to  a  student  diagnosed  with  seizures,  a  seizure 
 disorder,  or  epilepsy  who  has  been  prescribed  such  medication  from  a  health  care  provider 
 and is suffering from a seizure. 

 Board Policy 5141.21 - Administering Medication and Monitoring Health Conditions 
 (BP revised) 

 Policy  updated  to  reflect  NEW  LAW  (AB  1283,  2023)  which  authorizes  districts  to  provide 
 emergency  stock  albuterol  inhalers  to  school  nurses  or  trained  personnel  who  have 
 volunteered,  who  may  use  the  inhaler  to  provide  emergency  medical  aid  to  person(s) 
 suffering,  or  reasonably  believed  to  be  suffering,  from  respiratory  distress,  and  NEW  LAW  (AB 
 1722,  2023)  which  authorizes  districts  to  hire  a  licensed  vocational  nurse  following 
 Governing  Board  approval  that  a  diligent  search  was  conducted  for  a  credentialed  school 
 nurse. 

 Board Policy 5144 - Discipline 
 (BP revised) 

 Policy  updated  to  reflect  NEW  LAW  (SB  291,  2023)  which,  beginning  with  the  2024-25 
 school  year,  prohibits  a  school  staff  member  from  denying  a  student's  recess  unless  the 
 student's  participation  poses  an  immediate  threat  to  the  physical  safety  of  the  student  or  one 
 or  more  of  the  student's  peers.  Additionally,  policy  updated  to  clarify  that  the  Governing 
 Board  may,  but  is  not  required,  to  review  approved  discipline  rules  for  consistency  with  Board 
 policy  and  state  law.  In  addition,  policy  updated  to  include  interventions  and  supports  to 
 students as a priority in determining appropriate discipline. 

 Administrative Regulation 5144 - Discipline 
 (AR revised) 

 Regulation  updated  to  clarify  that  "junior  high"  and  "high  school  students"  are  interpreted  to 
 mean  students  in  grades  7-12,  which  affects  the  list  of  representatives  for  the  development  of 



 site-level  disciplinary  rules,  and  that  supervised  suspension  is  one  of  the  means  of  discipline 
 that  may  be  used  when  other  means  of  correction  have  failed  to  bring  about  proper  conduct. 
 Additionally,  regulation  updated  to  reflect  NEW  LAW  (SB  10,  2023)  which  expresses  the 
 legislative  intent  that  districts  use  alternatives  to  a  referral  of  a  student  to  a  law  enforcement 
 agency  in  response  to  an  incident  involving  the  student's  misuse  of  an  opioid  to  the  extent 
 that  the  alternative  is  not  in  conflict  with  any  other  law  requiring  a  referral,  and  that  a 
 multi-tiered  system  of  supports  may  be  utilized,  NEW  LAW  (AB  1165,  2023)  which 
 encourages  districts  to  have  a  student  who  has  been  suspended,  or  for  whom  other  means  of 
 correction  have  been  implemented,  for  an  incident  of  racist  bullying,  harassment,  or 
 intimidation,  and  the  victim,  to  engage  in  a  restorative  justice  practice  suitable  to  address  the 
 needs  of  both  of  the  students,  engage  the  perpetrator  in  a  culturally  sensitive  program,  and  to 
 regularly  check  on  the  victim  to  ensure  that  the  victim  is  not  in  danger  of  suffering  from  any 
 long-lasting  mental  health  issues,  and  NEW  LAW  (SB  291,  2023)  which,  beginning  with  the 
 2024-25 school year, 
 prohibits  a  school  staff  member  from  denying  a  student's  recess  unless  the  student's 
 participation  poses  an  immediate  threat  to  the  physical  safety  of  the  student  or  one  or  more 
 of the student's peers. 

 Board Policy 5145.6 - Parent/Guardian Notifications 
 (BP revised) 

 Policy  updated  to  clarify  the  importance  of  effective  communication  from  the  district 
 and/or  school  to  families,  and  that  a  parent/guardian's  signature  acknowledging  receipt  of 
 the  annual  notifications  is  not  required.  Additionally,  policy  updated  to  delete  a  portion  of 
 the material related to how notifications are presented, due to redundancy. 

 Exhibit (1) 5145.6 - Parent/Guardian Notifications 
 (E revised) 

 Exhibit  updated  to  clarify  that  the  exhibit  is  a  non-exhaustive  list  of  notices  which  the  law 
 explicitly  requires  be  provided  to  parents/guardians.  Additionally,  exhibit  updated  to  include 
 notifications  related  to  (1)  the  dangers  of  synthetic  drug  use,  (2)  the  use  of  CalPADS  data, 
 (3)  guidelines  for  the  full  human  papillomavirus  immunization,  (4)  school  closures,  and  (5) 
 status change of a nonpublic nonsectarian school or agency. 

 Board Policy 5148.3 - Preschool/ Early Childhood Education 
 (BP revised) 

 Policy  updated  to  include  that  that  the  district  may  enroll  children  who  are  in  a  transitional 
 kindergarten  (TK)  or  kindergarten  program  in  a  California  State  Preschool  Program  (CSPP) 
 before  and/or  after  the  regular  school  day  in  order  to  provide  families  with  the  option  of  a 
 full-day,  high-quality  instructional  program,  and  reflect  NEW  LAW  (SB  141,  2023)  which 
 requires  a  district  that  offers  TK  to  early  enrollment  children  to  concurrently  offer 
 enrollment in a CSPP, if offered by the district, and space permitting. 

 Administrative Regulation 5148.3 - Preschool/ Early Childhood Education 
 (AR revised) 



 Regulation updated to reflect  NEW LAW (SB 141, 2023)  which requires a district that offers 
 transitional kindergarten (TK) to early enrollment children to concurrently offer enrollment in a 
 California State Preschool Program (CSPP), and to add the definition of "early enrollment 
 child." Regulation also updated to reflect  NEW LAW  (SB 141, 2023)  which revises the 
 enrollment priorities for part-day CSPP programs, and  NEW LAW (AB 116, 2023)  which 
 allows family fees accrued but not collected prior to October 1, 2023, to be forgiven, and not 
 collected. Additionally, Regulation updated to reflect  NEW CALIFORNIA DEPARTMENT OF 
 EDUCATION GUIDANCE  which provides definitions related  to suspension. 


