
JUSTIFICATION   FOR   SERIES   4000 
(Personnel)  
 
Background:  

 
BP   4151/4251/4351      Employee   Compensation 
(BP   revised) 
Policy updated to add new section on "Overtime Compensation" and to reflect  NEW FEDERAL REGULATIONS                             
(81 Fed. Reg. 32391) which adjust the salary level at which employees become eligible to receive overtime pay.                                   
Policy also revised to reflect the requirement to classify nonadministrative, nonsupervisory certificated employees                         
on the salary schedule based on years of training and experience, the prohibition against paying certificated                               
employees different salaries solely on the basis of the grade levels they teach, the board's authority to determine the                                     
frequency and schedule of salary payments for employees who work less than 12 months per year, and the                                   
requirement   to   post   a   notice   of   federal   minimum   wage   provisions.  
 
AR   4157.1/4257.1/4357.1      WorkRelated   Injuries 
(BP   deleted;   AR   added) 
Policy moved to administrative regulation and updated to clarify notification requirements, including requirements                         
related to (1) the method and timeline for notifications; (2) availability of notifications in both English and Spanish;                                   
(3) notice to an employee who is a victim of crime at the workplace that he/she may be potentially eligible for                                         
workers' compensation benefits; (4) the filing of a report of workrelated injury or illness with the district's insurer                                   
or, if the district is selfinsured, with the Department of Industrial Relations (DIR); (5) notice to the DIR's Division                                     
of Occupational Safety and Health of any workrelated death or serious injury/illness; and (6) the posting of                                 
workers'   compensation   information   in   a   conspicuous   location   frequented   by   employees.  
 

AR   4161.1/4361.1      Personal   Illness/Injury   Leave 
(AR   revised) 
Regulation updated to reflect  NEW LAW (AB 375, 2015) which requires differential pay for a certificated                               
employee who has exhausted all available sick leave and continues to be absent due to maternity or paternity leave                                     
for the birth, adoption, or foster care placement of a child. Regulation also reflects  NEW LAW (SB 579, 2015)                                     
which allows an employee to use sick leave, up to the amount he/she would accrue during six months, for all the                                         
purposes specified in the Healthy Workplaces, Healthy Families Act. Regulation reflects  NEW LAW (AB 304,                             
2015) which allows districts to use a different sick leave accrual method which provides for the accrual to be on a                                         
regular basis so that an employee accrues at least 24 hours of sick leave or paid time off by the 120th calendar day of                                               
his/her   employment   or   each   calendar   year   or   12month   period. 
  
AR   4261.1      Personal   Illness/Injury   Leave 
(AR   revised) 
Regulation updated to reflect  NEW LAW (SB 579, 2015) which allows employees to use sick leave, in an amount                                     
not less than the employee would accrue during six months at his/her current rate of accrual, for the purposes                                     
specified in the Healthy Workplaces, Healthy Families Act, rather than just for attending to the illness of the                                   
employee's child, parent, spouse, domestic partner, or domestic partner's child. Regulation also clarifies                         
circumstances   under   which   the   district   may   require   an   employee   to   verify   the   need   for   sick   leave. 
 


