
Justification   Series   4000   -   Personnel     
  

Board   Policy   4113   -   Assignment   
Policy  updated  to  reflect   NEW  LAW  (AB  1219,  2019)  which  requires  annual  monitoring  of  the                 
assignment  of  certificated  employees  at  all  schools,  and  requires  the  Commission  on  Teacher               
Credentialing  (CTC)  to  administer  a  statewide  system  that  produces  an  annual  data  file  of                
vacancies  and  misassignments  and  provides  districts  an  opportunity  to  submit  additional             
evidence  that  an  employee  is  legally  authorized  for  the  assignment.  Policy  also  adds  legal                
requirements  to  report  misassignments  in  the  school  accountability  report  card  and  to  use               
Williams  uniform  complaint  procedures  to  address  any  complaint  alleging  teacher            
misassignment   or   vacancy.   
  

Administrative   Regulation   4113   -   Assignment   
Regulation   updated   to   make   minor   corrections   for   gender   neutrality.   

  
NEW    -   BP   4113.5/4213.5/4313.5   -   Working   Remotely    (BP   added)   
New  policy  addresses  issues  applicable  to  employees  who  work  from  home  or  another  remote                
location,  whether  due  to  a  school  closure  resulting  from  a  widespread  illness,  natural  disaster,  or                 
other  emergency  condition  or  upon  the  request  of  an  individual  employee.  Policy  clarifies  that                
there  is  no  entitlement  to  work  remotely  and  that  employees  who  are  granted  the  ability  to  work                   
remotely  are  subject  to  the  same  compensation,  benefits,  or  other  terms  and  conditions  of                
employment  appropriate  for  the  position.  Policy  also  addresses  work  hours,  work  environment,              
use  of  district  equipment,  reimbursement  of  expenses,  safeguarding  of  district  records,  evaluation              
of  job  performance,  and  discontinuance  of  the  remote  work  arrangement  at  the  district's               
discretion.   

  
Board   Policy   4112.9/4212.9/4312.9   -   Employee   Notifications   
Policy  updated  to  make  change  for  gender  neutrality  and  to  revise  legal  references  to  reflect                 
corresponding   revisions   in   the   Exhibit.   
  

Exhibit   4112.9/4212.9/4312.9   -   Employee   Notifications   
Exhibit  updates  Section  I  (All  Employees)  to  (1)  delete  cite  to  2  CCR  11024  which  does  not                   
directly  include  a  sexual  harassment  notice  requirement;  (2)  indicate  that  the  notification              
regarding  a  public  hearing  on  an  alternative  schedule  for  secondary  grades  is  addressed  in  BP                 
6112  rather  than  the  AR;  (3)  delete  an  item  regarding  the  oath  or  affirmation  for  disaster  service                   
workers  since  law  does  not  specifically  require  an  employee  notification;  (4)  indicate  that  the                
notification  regarding  AIDS  and  hepatitis  B  was  moved  from  AR  4119.43/4219.43/4319.43  to              
the  BP;  (5)  indicate  that  the  notification  of  workers'  compensation  benefits  is  addressed  in  AR                 
4157.1/4257.1/4357.1  rather  than  the  BP;  and  (6)  indicate  that  the  notification  regarding  the               
district's  nondiscrimination  policy  and  complaint  procedures  are  addressed  in  AR  4030  rather              
than  the  BP.  Section  II  (Certificated  Employees)  updated  to  expand  legal  cites  for  the  reelection                 
notice  for  probationary  employees  and  broaden  the  item  to  apply  to  districts  with  less  than  250                  
average  daily  attendance.  Section  III  (Classified  Employees)  updated  to  (1)  delete  the  dismissal               
notice  for  merit  system  districts  since  the  personnel  commission  establishes  dismissal  procedures              
for  such  districts  and  the  notice  is  not  reflected  in  policy;  (2)  add  another  legal  cite  pertaining  to                    
the  notice  of  employee  drug  testing  requirements  and  indicate  that  the  notification  is  addressed  in                 
AR  4112.42/4212.42/4312.42  rather  than  the  BP;  and  (3)  add  a  requirement  to  provide  school                



bus  drivers  with  information  regarding  post-accident  procedures.  Section  V  (Individual            
Employees  Under  Special  Circumstances)  updated  to  indicate  that  the  notice  on  potential              
eligibility  for  workers'  compensation  benefits  is  addressed  in  AR  4157.1/4257.1/4357.1  rather             
than   the   BP.   
  

Board   Policy   4119.42/4219.42/4319.42   -   Exposure   Control   Plan   for   Bloodborne   Pathogens   
Policy  updated  to  add  the  requirement  that  the  district's  exposure  control  plan  for  bloodborne                
pathogens  be  consistent  with  the  district's  injury  and  illness  prevention  program  established              
pursuant  to  Labor  Code  6401.7.  Legal  cites  added  for  training  and  hepatitis  B  vaccination                
requirements,  and  material  deleted  regarding  the  exemption  of  designated  first  aid  providers              
from  the  pre-exposure  hepatitis  B  vaccination,  which  is  repeated  in  the  AR.  Paragraph  added  to                 
include  the  district's  responsibility  to  implement  follow-up  procedures  in  the  event  of  an               
exposure   incident.   
  

Administrative  Regulation  4119.42/4219.42/4319.42  -  Exposure  Control  Plan  for          
Bloodborne   Pathogens   
Regulation  updated  to  add  federal  legal  cites  where  applicable,  add  definition  of  personal               
protective  equipment,  and  delete  requirement  to  communicate  hazards  to  employees  through             
labels  and  signs,  which  is  not  applicable  to  school  districts.  Section  on  "Preventive  Measures"                
expanded  to  include  the  provision  of  personal  protective  equipment,  observance  of  universal              
precautions,  and  compliance  with  state  regulations  for  needleless  systems,  needle  devices,  and              
non-needle  sharps.  Regulation  also  adds  more  detail  regarding  the  exemption  of  certain  first  aid                
providers  from  the  pre-exposure  hepatitis  B  vaccine  and  adds  required  components  of  staff               
training.   

  
Exhibit   4119.42/4219.42/4319.42   -   Exposure   Control   Plan   for   Bloodborne   Pathogens   
Exhibit  updated  to  clarify  which  employees  are  required  to  sign  a  statement  when  they  decline  to                  
accept   the   hepatitis   B   vaccination   offered   by   the   district.     
  

Board   Policy   4119.43/4219.43/4319.43   -   Universal   Precautions   
Policy  updated  to  include  material  formerly  in  the  AR  on  the  provision  of  information  to                 
employees  regarding  acquired  immune  deficiency  syndrome  (AIDS),  AIDS-related  conditions,           
and  hepatitis  B  and  appropriate  methods  to  prevent  exposure.  Policy  also  adds  optional               
paragraph   regarding   the   inclusion   of   related   information   in   employee   handbooks.   
  

Administrative   Regulation   4119.43/4219.43/4319.43   -   Universal   Precautions   
Regulation  updated  to  add  a  definition  of  occupational  exposure  and  delete  other  unnecessary               
definitions.  Section  on  "Employee  Information"  moved  to  BP.  Section  on  "Infection  Control              
Practices"  revised  to  delete  detailed  requirements  that  are  specifically  applicable  to  employees              
identified  as  having  occupational  exposure,  which  are  addressed  in  BP/AR  4119.42  -  Exposure               
Control  Plan  for  Bloodborne  Pathogens,  and  to  delete  items  with  limited  applicability  in  school                
settings.   
  

Board   Policy   4151/4251/4351   -   Employee   Compensation   
Policy  updated  to  delete  Labor  Code  citation  that  is  not  applicable  to  public  agencies  and  instead                  
reflect   Education   Code   provisions   related   to   overtime   compensation   for   classified   employees.   


