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Background  
 
BP/AR/E   4040      Employee   Use   of   Technology 
(BP   revised;   AR   deleted) 
Policy updated to delete outdated section on use of cell phone or mobile                         
communications device, clarify that use of a password does not give an employee a                           
reasonable expectation of privacy, and add material formerly in AR re:                     
accessing/posting harmful matter and employees' responsibility to report security                 
problems or misuse of district technology. Regulation deleted and replaced by new                       
Exhibit   presenting   a   sample   Acceptable   Use   Agreement. 
 
BP   4131      Staff   Development 
(BP   revised) 
Policy updated to reflect  NEW LAW  (SB 1060, 2014) which requires any district that                           
offers a program of professional growth for certificated employees to evaluate                     
professional   learning   opportunities   offered   by   the   district   based   on   specified   criteria. 
 
BP   4231      Staff   Development 
(BP   revised) 
Policy updated to reflect NEW LAW (SB 1060, 2014) which requires any district that                           
offers a program of professional growth for classified employees involved in the direct                         
instruction   of   students   to   evaluate   professional   learning   based   on   specified   criteria. 
  
AR 4112.23  Special Education Staff (AR revised) Regulation updated to delete                       
outdated section on "Teachers of Students with Autism" and to update the credentials                         
and added authorizations available from the Commission on Teacher Credentialing                   
which authorize instruction in special education and related services. Regulation also                     
adds material related to the emergency permit for resource specialists, the provisional                       
internship permit and shortterm staff permit, credential waivers, qualifications of                   
employees providing related services, professional development, and induction               
programs.  
 
AR 4119.11/4219.11/4319.11  Sexual Harassment (AR revised) Regulation updated to                   
clarify that the AR is mandated pursuant to state law and to reflect NEW LAW (AB 2053,                                 
2014) which adds prevention of abusive conduct to the contents of sexual harassment                         
training required for supervisory employees. Regulation also reflects state law providing                     
that the conduct need not be motivated by sexual desire in order to constitute sexual                             
harassment.   References   to   Title   2   regulations   updated   to   reflect   recent   renumbering.  



AR   4161.8/4261.8/4361.8      Family   Care   and   Medical   Leave 
(AR   revised) 
 
Regulation updated to reflect  NEW TITLE 2 REGULATIONS  (Register 2015, No. 17)                       
which retitle, renumber, and amend certain provisions implementing the California                   
Family Rights Act, including the definition of "serious health condition," medical                     
certification of the need for the leave, and refusal to reinstate an employee if the leave                               
was fraudulently obtained by the employee. Renumbered Title 2 regulations related to                       
pregnancy disability leave and other legal cites updated throughout the AR. Regulation                       
also reflects  NEW LAW  (SB 1306, 2014)  which revises the definition of marriage and                           
thus   affects   the   definition   of   "spouse." 
 


