Justification Series 4000 - Personnel

Administrative Regulation 4030 - Nondiscrimination in Employment
Regulation updated to reflect NEW FEDERAL REGULATIONS (85 Fed. Reg. 30026)
which require that allegations of sexual harassment that meet the federal definition be
investigated through Title IX complaint procedures, as described in AR
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures, rather
than the complaint procedures detailed in this regulation.

Board Policy 4119.11/4219.11/4319.11 - Sexual Harassment
Policy updated to reflect NEW FEDERAL REGULATIONS (85 Fed. Reg. 30026)
which require that complaints of behavior that meets the federal definition of sexual
harassment be addressed through new Title IX complaint procedures. Title of compliance
officer changed to Title IX Coordinator pursuant to federal regulations, and responsibility
assigned to Title IX Coordinator to receive complaints and determine the appropriate
complaint procedure to use.

Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment

Regulation updated to reflect NEW LAW (SB 778, 2019) which (1) requires a district
with five or more employees to provide two hours of sexual harassment training to
supervisory employees and one hour of sexual harassment training to nonsupervisory
employees by January 1, 2021 and every two years thereafter, and (2) requires new
nonsupervisory employees and employees promoted to supervisory positions to receive
the training within six months of hire or promotion. Regulation also reflects NEW
FEDERAL REGULATIONS (85 Fed. Reg. 30026) which require the district to
designate a Title IX Coordinator and disseminate the Coordinator's contact information.

NEW - Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment

Complaint Procedures
New regulation reflects NEW FEDERAL REGULATIONS (85 Fed. Reg. 30026)
which establish a Title IX complaint procedure for addressing complaints of behavior that
meets the federal definition of sexual harassment. Regulation describes the types of
behavior subject to these complaint procedures, the process for filing a complaint with
the Title IX Coordinator, the requirement to offer supportive measures to the
complainant, the option for the parties to participate in an informal resolution process,
required notifications, the investigation process, issuance of a written decision, the right
to appeal the decision, and the requirement to maintain records of sexual harassment
complaints and training materials for seven years.



