TENTATIVE AGREEMENT

This Tentative Agreement is entered into by and between the California Military Institute
(“Charter”) and California Military Institute Teachers Association (“CMITA”). The Charter and
CMITA may be referred to herein as “Party” or collectively as “Parties”.

Any issue, subject, or matter discussed by the Charter and the CMITA during the reopener
negotiations not contained in this document shall be considered withdrawn by the party
presenting it. Any “oral agreement” or “understanding” not reflected in writing herein shall
have no force or effect.

NOW, THEREFORE, the Parties hereto agree as follows:

APPENDIX A - COMPENSATION
(Status Quo with the following exceptions)

Effective July 1, 2021, an ongoing four percent (4%) increase shall be applied to all salary
schedules for all unit members in paid status as of February 1, 2022. Additionally, all unit
members will receive a one-time off-schedule payment equal to three and one half percent
(3.5%) of their 2021-2022 base salary placement as of February 1, 2022. This off-schedule
payment shall be paid on or before the June 2022 pay warrant for those unit members in a paid
status as of May 1, 2022.

The Counselor Salary Schedule #214 annual salary shall be recalculated, prior to applying the
increase effective July 1, 2021 above, to reflect an annual salary that is 10% more than the same
column/row in the the Instructor Salary Schedule #211.

Effective July 1, 2021, an 11th row shall be added to Column C, a 16th row shall be added to
Column D, and a 26th row shall be added to Column E of Salary Schedules 211, 214, 217, and
218. [Note: In alignment with other row increases, each newly added row shall reflect a 51480
increase over the previous row within each column.]

Effective July 1, 2022, an ongoing six and fifty-six one-hundredths (6.56%)* increase shall be
applied to all salary schedules.

Effective July 1, 2022, the clear credential requirement for placement into columns B, C, D, and E
of Salary Schedules 211, 214, 217, 218, and 241 shall be removed. As a result of this change the
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column titled “BA” shall be deleted from the affected salary schedules and the remaining
columns shall be re-labelled as follows:

Column A- BA

Column B- BA+ 15 units
Column C- BA+ 45 units
Column D- BA+ 45 units w/MA

Effective July 1, 2022, a 12th row shall be added to Column B, a 17th row shall be added Column
C, and a 27th row shall be added to column D of Salary Schedules 211, 214, 217, and 218. [Note:
In alignment with other row increases, each newly added row shall reflect a 51480 increase over
the previous row within each column.]

Effective January 1, 2023, an ongoing six and forty-four one-hundredths percent (6.44%)
increase shall be applied to all salary schedules for a total compounded salary increase for
2022-2023 of thirteen and forty-two one-hundredths percent (13.42%). Additionally, all unit
members will receive a one-time off-schedule payment of $4,000. This off-schedule payment
shall be paid in November 2022 (5M pay warrant) for those unit members in a paid status as of
November 1, 2022. This one-time off-schedule payment shall be prorated for any unit members
who are less than full time.

Effective July 1, 2023, an ongoing two percent (2%) increase shall be applied to all salary
schedules.

Effective July 1, 2023, a 13th row shall be added to Column B, an 18th row shall be added to
Column C, and a 28th row shall be added to Column D of Salary Schedules 211, 214, 217, and
218. [Note: In alignment with other row increases, each newly added row shall reflect a 51480
increase over the previous row within each column.]

Negotiations for compensation and benefits shall be closed for 2021-2022, 2022-2023 and
2023-2024. The Charter and CMITA agree to reopen negotiations on compensation and benefits
for 2022-2023 if the Department of Finance statutory COLA with any augmentation or deficit as
included in the final enacted State Budget is greater than six and one-half percent (6.5%).
Likewise, the Charter and CMITA agree to reopen negotiations on compensation and benefits
for 2023-2024 if the Department of Finance statutory COLA with any augmentation or deficit as
included in the final enacted State Budget is greater than six and one-half percent (6.5%).
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1. Hourly Compensation:

Effective April 1, 2022, hourly compensation for period subbing, Summer School, Home &
Hospital instruction, and other work authorized and performed beyond the bargaining
unit member’s regular workday shall be temporarily increased to $60 per hour. This
increase has no retroactivity and shall sunset July 31, 2022.

Effective August 1, 2022, hourly compensation for period subbing, Summer School, Home &
Hospital instruction, and other work authorized and performed beyond the bargaining
unit member’s regular workday shall be $55.55*,

Effective January 1, 2023, hourly compensation for period subbing, Summer School, Home &
Hospital instruction, and other work authorized and performed beyond the bargaining
unit member’s regular workday shall be $59.15.

Effective July 1, 2023, hourly compensation for period subbing, Summer School, Home &
Hospital instruction, and other work authorized and performed beyond the bargaining
unit member’s regular workday shall be $60.35 $54-36.

The above hourly compensation rates shall be increased by any overall percentage rate applied
to the instructor salary schedule 211, rounded up to the nearest nickel, with no retroactivity.

*The above noted changes to the original language in the Collective Bargaining Agreement were increased to the reflected
amounts following the approval of a Memorandum of Understanding between the PARTIES dated May 25, 2022.

Dated this 29" day of September, 2022

California Military Institute Teachers California Military Institute (Chater):
Association (CMITA):

L A

Angel Love-Behrens Kirk Skorpanich

Bargaining Chairperson, CMITA Assistant Superintendent, Human Resources
e Gl Wos bl & sosts

Jane Scibilia Maribel Escobar

Negotiations Member, CMITA Director, Human Resources
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Lorraine Turner
Negotiations Member, CMITA

Hana . Kane
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Dana Lane
Negotiations Member, CMITA

finderly A. Nelson

Kimberly Nelson
Negotiations Member, CMITA

Igor Nicholas Milosavljevic, PhD
Principal, California Military Institute
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